This chart shows the gap between your 
perception of the actual level of Fairness in your 
class and how you would like It to be ideally. 
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i 1 
tow 



HIGH 



You feel that there 
should be a higher level 
of Fairness in your 
classroom. 



This chart shows the gap between your own and 
your pupils' perceptions of the actual level of 
Fairness in your class. 



(T/ie level of agreement for this dimenslor) is 
high.) 



1 1 
tow 



S 4 



Your pupils perceive a 
slightly higher level of 
Fairness than you 
think they do. 



This chart shows the gap between your pupils' 

perceptions of the actual level of Fairness and 
their aspirations for the future. 



s 6 



Your pupils' responses 
also Indicate that they 
feel satisfied with the 
level of 
Fairness in your 
classroom. 




This chart shows how your pupils' perceptions of 
the actual level of Fairness compare with the 
views of pupils in other classes nationally. 
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LOW 
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HI<SH 



The degree of 
Fairness perceived by 
your pupils is high in 
relation to that 
perceived by pupils in 
other classrooms 
nationally. 




I H H 




Your results in relation to Fairness are very 
positive. The challenge for you is to maintain this 
and use It to stretch pupils in your class even 
further, whilst working on dimensions which are 
not so strong or whilst identifying opportunties to 
Improve classroom climate outside this class. 




in 




The degree of 
Fairness perceived by 
your pupils is high in 
relation to that 

perceived by pupHs In 
other classrooms 
nationally. 
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This chart shows the gap between your 
perception of the actual level of Clarity in your 
class and how you would like it to be Ideally. 



I 1 3 

LOW 



I 4 

HIGH 



You feel that there 
should be a higher level 
of Clarity in your 
classroom. 



This chart shows the gap between your own and 
your pupils* perceptions of the actual level of 
Clarity in your class. 



(The level of agreement for this dimension Is 
high.) 
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t 1 ^ 4 S 6 
tow hi<;h 



Your pupils perceive a 
substantially lower level 
of Clarity than you 
think they do. 
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Clarity 



This chart shows the gap between your pupils' 

perceptions of the actual level of Clarity and 
their aspirations for the future. 
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I 2 3 4 S 4 
tow H^H 



Your pupils' responses 
also indicate that they 
feel there is substantia! 
scope for increasing the 
level of Clarity In your 
classroom. 



This chart shows how your pupils' perceptions of 
the actual level of Clarity compare with the views 
of pupils in other classes nationally. 
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YOU 



I 1 I 4 S 4 



LOW 



What Ois^TMs N^anl 

The degree of Clarity 
perceived by your 
pupils is low in 
relation to that 
perceived by pupils in 
other classrooms 
nationally. 
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Your results indicate you would benefit most by 
keeping in tune with your pupils' perceptions about 
the level of danty in your classroom. As a 
reminder, the most significant finding in your 
feedback is highlighted below. 
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Your pupils perceive a 
substantialiy lower level 
of aiarity than you 
think they do- 
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In reviewing this summary, your key question is: Do I underetand and 
share my pupils perceptions of the classroom climate? 
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Paftldpafdoti 
Efwifonmcnt 



8ia dimafete higher 



^ur pupis. think 
Ilii^diitialelSf lower 
than you do 



In general, you are 
very tune' with the 
perceptions of your 
pupils ~ you dearly 
understand how they 
feel about the 
classroom climate and 
are in an excellent 
position to think 
through the impact of 
this on their 
performance. 
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In reviewing this summary, your key question is: Is there scope to improve 
the climate in this class to match or exceed the climate in other classrooms 
natlonaliy, or would I do better to focus my energies elsewhere? 




Overall, your pupils 
perceive the climate to 
have a mixture of 
strengths and 
weaknesses when 
compared to that found 
in other classrooms 
nationally. You have 
created a good basis 
for building on existing 
strengths, but your 
/feedback also highlights 

those areas that may 
impede your pupils 
from performing to 
their full potential 



mm 




Understanding yoifr pupfls* ejcpw^oce- 
H^ra^ningtlf^ Mgh level af ttiJS dimen$l«»fi* 



Un^mtmd&n^ your pipits* expefieince* 



R^n^ puplis* vi«W£ a^ns^t tha H^srms. 



Raising pypifs* views agKtn&t the Narnnes. 



Understdj^dlng 5r<Hir pupils^* eiKperience. 



flgu!^g pufsltsf vIcvrTs ttst tfte N<»nm. 



fUislog pupll^ it^HiSt th^ H<irm%* 



Baldfig pupils^ vt^v^ jg^nst Norms. 



Dtmeitsfom Priority 

I ^ = — 




High 




Dlmensiofis Priority 



For More InfonTwrtSoti 
1 



Select Up to 3 
Key Atdoft Areas 




Sypport 1 1 High 



Safety 



Envlrofttmnt \\ High 
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In Ms Osborne 
Students are not expected to 
hand their work in on time 



f m mi^ see this na¥/? 
•s class%> OOO OW^" Ms 0 



Osborne's class 
students are always 
expected to hand their work 
In on time 



liDW vmid yoL I ke to see l^iis in tfie future? 



In Ms Osborne's class 000@0® In Ms Osborne's class 
students are not expected to ^^^^^^^^ students are always 

hand their work in on time expected to hand their work 

in on time 



STYLES: 

Ckricrdv'e Authoritative Affillativ^^ Dc^mocratic Pace setting Coacliing 



RespomMlty ; 



Standards 



OaHty 

Team 

Commitment 




£xtr€msff Vslusbfe CfSiwtTerm Use N<3t 
Vkiuabk Value WkliCare R^c^fmrnend^ 

^e^J #XI£7 



ResponsMtty 



This chart shows the gap between your 
perception of the actual level of Responsibility in 
the school and how you would like it to be ideally. 



What Does This H^^nt 



1 



You feel your colleagues 
may be more effective if 
Responsibiiity was 
increased slightly. 
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LOW MIS« 



Fit. ^SA 



This chart shows the gap between your own ^nd 
your colleagues^ perceptions of the actual level of 
Responsibiiity in the school 



(The level of agreement for this dimension is 
high,} 



'«jUft IDEAL 
t^U HOW 
<50Lt£AGtieS NOW 



YouicoLLeAoufes 

: 1 



LOW ^^^^ 



There is no difference 
between yo^^' 
perception 

Responsibiiity in the 
school and your 
colleagues' perception. 



This chart shows the gap between your 
coHeagues' perception of the actual level of 
Responsibility in the school and their aspirations 
for the future. 



YOU NCfW¥S 



YOU cx>a,€A(Sues 



;1 



What DaeifThis Heanf 

The responses of your 
colleagues also suggest 
that they feel satisfied 
with the level of 
Responsibitity in the 
school. 
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LOW 



S 6 
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This chart shows how your colleagues' perceptions 
of the actual level of Responsibiiity compares to 
the views of staff in other schools nationally. 
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LOW 
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What Do€sTtiis Hean? 



The level of 

Responsibiiity perceived 
by your colleagues is 
high in relation to that 
found in other schools 
nationally. 



BENCHMARKS 



.„aw H s MEDIUM H « HIGH 
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You are in tune with the perceptions of your 
colleagues about ResponsibiUty, and the level of 
this dimension is high in relation to that in other 
schools nationally. The challenge for you is to 
maintain this, whilst developing the most 
significant finding in your feedback . highlighted 
below. 
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S 6 
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What Does This Hmut 

The level of 
Responsfbliity perceived 
by your colleagues is 
high in relation to that 
found in other schools 
nationally. 




« taw H » HgOIUM H B HIGH 
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Your Democratic style is 
Infrequent 




Standards 
eam Coinimitmenc 





^ ^ ...^y^^ Short Tensi Vkfoable £x--e-r^% 

ft^-fimeiactecl Wkli Care S^lm Va JafcV 

#=33:^ ^35^ ^W3:> 



Your DamocratiC style is 

lnfre:qyerit 




The Democratic style while) 
generating ne'# ideas andi 
commitment, may not place direc 
emphasis on setting Standards 01 
on driving through continuous 
mprovernent, The -^isk is that 
adequate, rather than excsilent, 
performance is encouraged. 



Hoz Us€ 01 Short Ter-i^ 

^eco;nin*t ended Witi Care V^^^jc 



Your Democratic style is 
Infrequent 




The Democratic style will impact 
positively on Team Commitment as 
this style involves listening to staff 
and reachinq decisions by 
consensus, This increased 
interaction leads to the co- 
operation and buy-in that 
rhAractense Team Commitmerit_ 
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Coemvt j j Doiifiinant 
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1 ^ 

Affiiiative i 
J 






Infrequent 


P^c^t^ng ; 


Infreq^nt 


Coadii^g j 


Backup 



TEWOOMMlTr€Nt 



o 



o 
o 
o 
o 



5^^-commer«cled Wi^b Care W^te '^'^ 

^XE5> ^33:? 



